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All Faculty Survey, November 2021 

❖ 249 faculty respondents
❖ Heavy, uncompensated workloads 

➢ 74.1% work more than their assigned and compensated FTE with 34.3% working 21% or 
more over their assigned and compensated FTE

➢ 96.7% work some evenings or weekends (outside of regularly assigned times) with 
84.2% working evenings and/or weekends at least half of the weeks each term.

❖ Necessity and basic needs
➢ 36% of part-time faculty who are not retired and 8.3% of full-time faculty reported having 

relied on government assistance while working as faculty at LCC. 
➢ 10.2% of part-time faculty who are not retired experienced food insecurity, 2.8% of 

contracted faculty experienced food insecurity during the last year.
➢ One faculty member reported experiencing houselessness during the last year.



All Faculty Survey, November 2021 (continued)
❖ Impacts on Faculty Working and Student Learning Conditions 

➢ 97.6% strongly agree or agree that they are committed to serving students.
➢ 62% of full-time faculty and 55% of part-time who are not retired report that 

stress from their job affects their life outside of work
➢ 41% of full-time faculty and 29% of part-time faculty have considered seeking a 

job elsewhere due to working conditions at LCC. 
➢ 19.1% report not having office space at LCC that allows them to meet privately 

with students.
➢ 20.6% report not having access to the technology needed to do their job.
➢ 19.4% report that classrooms and instructional spaces do not allow them to 

serve students well.



Local Salary Comparison: Top of Schedule
Source: LCC HR; 4j HR; & T.A.



Source: OEA data from each contract / HR department



Source: OEA data from each contract / HR department



Source: 
OEA data 
from each 
contract / 
HR 
department

Part-Time Salaries 



Source: LCC salary 
schedules; HR faculty 
rosters; OR SNAP eligibility 
guidelines



Source: OEA data; 
redfin.com median 
sales prices by 
county



Lecture v. Lab Rates
Source: OEA data from each contract / HR department

Notes:

Lane: Lecture/lab rate based on # 
hours lecture (1.0) v. lab (0.682)

Linn-Benton: Lab hours may be 
attributed a 1.0 factor but hours 
at 1.0 cannot exceed credits.

Mt. Hood: Nursing instruction 
0.75, student supervision 0.50

Portland: adjusted for weekly 
hours of instruction per 1.0 FTE

Umpqua: 1.0 for Nursing Clinical, 
0.70 for Nursing Clinical for 
Integrative Practicum Course



Source: US Bureau 
of Labor Statistics: 
http://data.bls.gov/
cgi-bin/surveymos
t?cu 

http://data.bls.gov/cgi-bin/surveymost?cu
http://data.bls.gov/cgi-bin/surveymost?cu
http://data.bls.gov/cgi-bin/surveymost?cu


Source: OEA data from each contract / 
HR department



Decreasing Investment in Faculty Persists
Source: LCC budget office and HR position lists

From FY15 through FY22 total expenditures at LCC on contracted faculty salaries decreased 6.6% 
while they increased 7.7% over the same period for managers. 



Current Staffing levels
Source: LCC budget office and HR position lists

Includes temporary positions:

1 classified
9 faculty
2 managers



Staffing levels including current recruitments
Source: LCC budget office and HR position lists

Includes recruitment for

24 classified
23 faculty
10 managers

By either measure faculty comprise only 34% of contracted positions while management 
comprises 11%. Ratio of 1 manager position for every 3 contracted faculty positions and 5 
contracted classified positions. 



College Budget, More Long-Term Stability
Source: FY21, FY20, and FY19 official audit documents



College expenditures on Instruction
Source: FY21 official audit document



Trends in Instruction Spending at LCC & Comparison to State Average
Sources:  official audit documents and IPEDS


