(on €de-bicl  PucKege (01023 25 Goverpeance

LCC/LCCEA 2025 Bargaining — College’s 02.19.26 Mediation Proposalat /\‘P( K&PZ‘—/
[NEW] Article X - Col
1 ollege Governance TA éaue/m;-w& 2/’ "/'26

1X.1. College Rehﬂonshrp-o‘i-Governance and Collectlve Bargaining. The

Collegeg : made Governance System
will not amend or supersede the paﬁres—collectrve bargaining agreement-ane-
Memeranda-ef-Agreement. No agreements of the councils will have any direct or
indirect impact on otherwise negotiable subjects without the Association and the
College waiving, in writing, their PECBA rights. If such agreements are
inadvertently made, neither party may seek to enforce the same over the
objection of the other. The college governance system will not be used to
supplant bargaining or collective bargaining processes.

1X.2. Representation. Nothing in the College Ggovernance system shall be
interpreted to infringe on the rights of the Associationt66EA as the exclusive
‘ representative of the faculty for all matters bargainable under applicable laws and
; as exclusive faculty representative in the governance system. Faculty Council
| appointees in the governance system represent the Faculty Council.

1X.3. Artlcle 36 Grlevance Procedure Walver Artrcle 36 2Gr-re'«;'er-r\nee-FJ-r'aeeel-t:r-re-—-r-rr-

| not apply to the Coflege Governance sSystem Pollcres plans, and
| deed S1'p ~S @eeisiensfrecommendations made in the governance system shall not be subject
N to grievance under the collective bargaining agreement.

1X.4. Co!lege Governance Partrcrpatron and Chalr Reassrgnment w&tes-

be*Reassrgnment time will be provided to faculty members at the following rates

X1.4.1. Part-time faculty members serving on councils but not serving as
chairs shall receive compensation at their regular hourly rates for one (1)
hour for council work outside of council meetings for every one (1) hour of
councrl meeting time in addition to being compensated for actual official :
council meeting time.
X1.4.2. FContracted and part-time faculty members serving as chairs of
governance councils or budget development subcommittee shall be
provided reassignment time for one (1) course per term of service up to
0.25 FTE. Contracted faculty members may choose to take the
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reas&gnment tlme prowded as overload payﬂwwmm

1X.5. Reassignment Limits. Faculty members' governance reassignment time may
not exceed 0.5 FTE in any term.

X181, Governance participation will not result in movement of a part-time
faculty member to contracted status.

1X.6.

1X.7. College Governance Part;cnpation Notmeeppomhne-n&s—and—eoufee-releaee
proeedures. Faculty B PPOIRtFReRtS-Wi

made—by-ﬁ%&h—end—ﬁeeuﬁrmembers provuded reasmgnment t|me shall meet
with their DeanBepartmental-managers to work out the details of scheduling

course reassignmentsreteases and/or overload compensation by May 31st. For
non-fall appointments, faculty members granted reassignment time shall meet in
a timely manner with their DeanBepearimental-managers to work out the details of
schedullng course reassngnmentsreieaeee and/or overload compensatlon -

1X.8.

1X.9.
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